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“The uptake of occupational health services in the
workplace will be largely driven by how certain economic

factors progress over the coming years. Organisations will
benefit from proactively developing policy, training and

support programmes that recognise the needs of
employees with longterm conditions.”

– Lewis Cone, B2B Analyst

This report looks at the following areas:

• What are the key determinants driving the occupational health industry?
• How have government schemes influenced market demand and supply?
• How has the provision of occupational health services changed over recent times?
• What are the key issues the industry needs to address to expand its service?
• What does the future hold for occupational health services?

As companies seek productivity gains to help them remain competitive, the health and wellbeing of
their workforce is receiving more attention. Occupational health policies can both attract and retain
talent in the business, and reduce time lost due to sickness absence.
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Wearable technology is starting to help bridge gaps in employee health information

Lack of new OH professionals could undermine growth potential
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AXA Icas Healthcare Occupational Health Services

Bupa Occupational Health

Cigna Healthcare Occupational Health

COPE Occupational Health and Ergonomic Services

Duradiamond Healthcare

HCA International

Health Management
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Integration of OH into mainstream healthcare could speed up industry development...

... while an increase in provision could help close the UK’s productivity gap

The return of economic uncertainty has led to a rise in presenteeism

Trade associations, regulatory authorities and independent professional bodies

Trade magazines

Trade exhibitions

International SOS (formerly Abermed)

Medigold

Occupational Health Care Limited

OH Assist (formerly Atos Healthcare)

People Asset Management (PAM) Group

Roodlane Medical

Syngentis

Working on Wellbeing Ltd (formerly Serco OH)

Forecast

Further Sources and Contacts

Report Price: £995.00 | $1236.29 | €1164.25

Occupational Health - UK - April 2017

The above prices are correct at the time of publication, but are subject to
change due to currency fluctuations.

BUY THIS
REPORT NOW

VISIT: store.mintel.com
CALL: EMEA +44 (0) 20 7606 4533 Brazil 0800 095 9094
Americas +1 (312) 943 5250 China +86 (21) 6032 7300
APAC +61 (0) 2 8284 8100
EMAIL: reports@mintel.com

http://reports.mintel.com//display/store/795119/
mailto:reports@mintel.com

	Occupational Health - UK - April 2017
	Report Price:
	The above prices are correct at the time of publication, but are subject to change due to currency fluctuations.

	Table of Contents
	Executive Summary
	Key Insights
	Introduction
	UK Economy
	Market Factors
	Market Size
	Market Trends
	Industry Structure
	Company Profiles
	AXA Icas Healthcare Occupational Health Services
	Bupa Occupational Health
	Cigna Healthcare Occupational Health
	COPE Occupational Health and Ergonomic Services
	Duradiamond Healthcare
	HCA International
	Health Management
	International SOS (formerly Abermed)
	Medigold
	Occupational Health Care Limited
	OH Assist (formerly Atos Healthcare)
	People Asset Management (PAM) Group
	Roodlane Medical
	Syngentis
	Working on Wellbeing Ltd (formerly Serco OH)
	Forecast
	Further Sources and Contacts



