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“The uptake of occupational health services in the
workplace will be largely driven by how certain economic
factors progress over the coming years. Organisations will
benefit from proactively developing policy, training and
support programmes that recognise the needs of
employees with longterm conditions.”

— Lewis Cone, B2B Analyst
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Wearable technology is starting to help bridge gaps in employee health information

Lack of new OH professionals could undermine growth potential
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Bupa Occupational Health
Figure 55: Financial Analysis of Bupa Occupational Health, 2011-2015, (£ 000)

Company strategy

Cigna Healthcare Occupational Health

COPE Occupational Health and Ergonomic Services

Duradiamond Healthcare
Figure 56: Financial Analysis of Duradiamond Healthcare, 2011-2015, (£ 000)
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HCA International
Figure 57: Financial Analysis of HCA International, 2011-2015, (£ 000)

Company strategy

Health Management
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People Asset Management (PAM) Group
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Integration of OH into mainstream healthcare could speed up industry development...
... while an increase in provision could help close the UK'’s productivity gap

The return of economic uncertainty has led to a rise in presenteeism

Further Sources and Contacts

Trade associations, regulatory authorities and independent professional bodies
Trade magazines

Trade exhibitions
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